FORM EXEMST UNDER4A USC

INTERNET UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE
FORM NLEG 502 NATIONAL LABOR RELATIONS BOARD T S Fied
i PETITION 03-AC-129304|5/27/2014

INSTRUCTIONS: Submit an original of this Petilion to the NLRB Ragional Office In the Raglon In which the employer concemnsd Is located.

The Petitioner alleges that the following circumstances axist and requests thet the NLRB procsed under s proper authority pursuant to Section 8 of the NLRA.

1 PURPOSE OF THIS PETITION (if box RC, RM, or RD Is ehecked and a charge under Sectiory B{E)(7) of the Act hes been flied involving the Employer nemed herein, ihe
steiement following the description of the fype of pefition shell nol be deemad made ) (Check One)

RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employees wish (o ba represented for purposes of collectiva bargaining &y Petitioner gnd
Pelitlener desiras ta be ceriiied as reprosentstive of the employess,

RM-REPRESENTATION (EMPLOYER PETITION) - One or more ndividuals or labor prganizations haye presented s cleim fo Pelltionier 1o be recegnized as tho
ropresontntive of employees of Petjtioner,

RD-DECERTIFICATION [REMOVAL OF REPRESENTATIVE) - A gubstantia! number of employses assert that the certifled or currently recopnized bargalning
ropresentative 1s no longer their represontative,

UD.WITHDRAWAL DF UNION BHOP AUTHORITY {REMOVAL OF OBLIGATION TO PAY DUES) - Thisty percent [30%) or more of smployees (0 8 hargaining upi
covered by pn egregment batween their empioyer and @ labor orgenzetion deslrs thal auch authority be rescinded.

UC-UNIT CLARIFICATION- A labor orgenizetion |s currently recognized by Employer, but Pefitionsr seeks cjapification of placement of cerlsin empioyses:

(Check one) D In unlt not previousiy cartied, D In unit previcusly cenifed in Caso No. :

AC-AMENDMENT OF CERTIFICATION- Petltioner sseks amendmani of coriification lasued In Cese No. (13.R(C-110971
Attach slalement describing the speciic amendment sought.

ooago

2. Name of Employer Employer Represantalive to contac! Tel. No
Mid-Hudson Valley StaffCo, LLC Brian J. Clark, Esq. 212-503-0544
3 Address(es) of Establishmeni(s) nvolved (Streefl ang aumbet, cfly, Stale, ZIF code) Fax No.
241 North Road, Poughkaespsle, New Yori 12801 212-307-5598
dm Typa of Ealgb|lshmont (Feclory, ming, wholessiar, ate.) 4b, |dontify princloel product or aarvics Call No,
Protessional Employer Organization Personnel Services e-Msil bjclark@venable.com
5. Unlf Inveivad {in UC pelillan, descrve present dargaining unkt and ettach description of proposed clarlicalion,) 8a. Nymber of Employoes In Unit:
Incluasa Present
See attached.
Excluded Proposed (By UC/AC)
No change.
6. 3 iniz pafillon suppantes by 0% or more of the
amployees i iho unit?” ves[ |no
(it you heve chacked dex RC in 1 above, check end complete EITHER item 7a or 70, whichever Is epplicabls) “Nol sppicable in RM, UCT8nd AC
7a, D Reques! for recognliion &s Bargaining Reprosenistive wea made on [Dete) and Employer daclined
recognhtion on or about (Date) (if no reply recelved, so slate).

75 [__.] Pationsr |¢ cumently recognized es Bargaining Repreesnialive and desires centification under ths Act,
8, Name of Recognized or Canlled Bargsining Agent {if rone, so sisle.} Alflistion

1199 SEIU, United Health Care Workers East

Tel. No.
Address el. No 512-582-1 8901 Da{e of Recognition or Caﬂm:llltl:lrl 9/30/2013
o-Mal

310 Waest 43rd Street, New York. New York 10036 Gell No. s
9. Explralion Date of Current Contract. if eny (Month, Day, Yepr} 10. If you heve checked box UD in 1 Bbove, show here the gate of txecuilon of

No currant confract. pgreemsnt granting unlon shop (Month, Day and Year)

11a. 13 inore now a sirtke or picketing st the Employer’s ostablishment{s) 11b, If 50, spproximataly how many omployses ame participeting?

Invglved? Yes No
11c. The Empioyer hae been picketed by or on behalf of (lnsert Neme) None. \ 4 lnbor
organization, of (Insert Address) Sincs (Month, Dey, Yenr)

12 Orgenizalions o Individuals other then Petifonor (and other hen those named In kome B end 11c), which have clamed recognition es rapreseniaiives snd other organizations
end intividuals known to have b representsfive interes] In eny smployees in uni described In hem S above. (I nono, co stsle)

Name Addrese Tel. No. Fax No,

None.
Cell No. a-Mall

3. Full namo of party fillng patiion (If [abor organizellon, giva full Rarne, inchiding local nams and nUMber)
Mid-Hudson Valley StafiCo, LLC
14a, Address (siroof and number, cily, slete, end 2P code) 14b. 70l No. [iac, Fax
New Yok 19601 7i2°307.5508

241 Norih Road, Poughkeepsie, see above
14d. Cell No 14s, o-Mal|
i ticlark@venable com

15. Full name offa lional or Intemational labor crganizstion otw hich Potitioner |s sn sifliiste or conelituent fto be filiea in when potition Is Mled by a fabor orgenizstion)

N/A
1 deciare that | have resd the sbovs petition and thet the statoments are trus to the best of my kno d belef.
Neme (Frnl) - Signsture Thte (if an,

[Brien J. Clark )@;&{ ool

Address (streel end number, aily, stete, end ZIP code) = To) NN212.503-0544 | Fax No 21 Z-M l

Venable LLP, 1270 Avenue of the Americas, 24th Floor, New York, New York 10020 Cell No, 8Mall biciark@venable com

WILLFUL FALBE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT [U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Sollcilation ef the informatlion on this form 15 autherized by the Nationat Labor Ralations Act (bﬁ.ﬁ?&,‘ze U.S.C.§ 151 ef seq. The principal use of the Information is 1o assist
the National Labor Relations Soerd NLR%In Sv:essi unfair Iabor practice and related procsedings or litigation. The routine uses tor the information am fully set forth in
the Faderal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The will further explain these uses upon request. Disclogure of this informalion to the NLRB is voluntary,
however, faiture fo supply the information wlll cause the NLRB to dacline lo invoke ifs processes.



ATTACHMENT TO AMENDMENT OF CERTIFICATION

03-RC-110971

The bargaming unit involved in this amendment of certification includes employces in the
following job titles:

All full-time, regular part-time, and per diem registered nurses employed by the
Employer at its facilities at 241 North Road, Poughkeepsie, New York, 3 Charles
Strect, Pleasant Valley, New York, and 1335 Route 44 Pleasant Valley, New
York, including all admissions nurses, managed care cocrdinators, occupational
health nurses, advanced registered nurscs, and medical office registered nurses.

Notwithstanding the above, specifically excluded from the bargaining unit involved in this
amendment of certification are employees in the following job titles:

All nurse practitioners, family nurse practitioners, quality improvement
specialists, clinical resources coordinators, case managers St. Francis Hospital
Home Care-Certified registered nurses, guards, and all other professional
employees and supervisors as defined in the National Labor Relations Act.



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
THIRD REGION
Mid-Hudson Valley StaffCo. LLC
Petitioner/Employer
and Case 03-AC-129304

1199 SEIU, United Healthcare Workers East

Union

DECISION AND AMENDMENT OF CERTIFICATION

Upon a petition duly filed under the National Labor Relations Act, as amended, an
investigation has been conducted.

Pursuant to the provisions of Section 3(b) of the Act, the Board has delegated its
authority in this proceeding to the undersigned Acting Regional Director. Upon the entire record
in this proceeding I find:

The Petitioner/Employer is engaged in commerce within the meaning of the Act and it
will effectuate the purposes of the Act to assert jurisdiction herein.

On September 30, 2013, 1199 SEIU United Healthcare Workers East was certified in
Case 03-RC-110971 as the exclusive collective bargaining representative of the employees of St.
Francis Hospital & Health Center in the following appropriate unit:

Included: All full-time, regular part-time, and per diem registered nurses employed by

the Employer at its facilities at 241 North Road, Poughkeepsie, New York, 3 Charles

Street, Pleasant Valley, New York, and 1335 Route 44, Pleasant Valley, New York,

including all admissions nurses, managed care coordinators, occupational health
nurses, advanced registered nurses, and medical office registered nurses.



Excluded: All nurse practitioners, family nurse practitioners, quality improvement

specialists, clinical resources coordinators, case managers, SFH Home Care-Certified

registered nurses, guards, and all other professional employees and supervisors as defined

in the Act.

On May 27, 2014, the Petitioner filed a petition seeking to amend the certification in
Case 03-RC-110971, by changing the name of the Employer from St. Francis Hospital & Health
Center to Mid-Hudson Valley StaffCo. LLC.

On June 12, 2014, the Union, by its attorney, advised the Regional Office, in writing, that
the Union had no objections to the petitioned for change.

Accordingly, the Certification of Representative issued on September 30, 2013, in Case
3-RC-110971 is hereby amended to substitute the name Mid-Hudson Valley StaffCo. LLC as the

name of the Employer of the employees in the above appropriate unit.

Dated at Buffalo, New York this 12 day of June, 2014.

/s/Paul J. Murphy

PAUL J. MURPHY, Acting Regional Director
National Labor Relations Board — Region 3

130 S. ElImwood Ave. - Ste. 630

Buffalo, New York 14202-2465




